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India has more millennials than Australia has people - actually 15 times more!
Learn how they can be reached from OCA’s latest (and youngest) international
speaker, Joshua George.
You can join in with a small group in your area to meet Joshua and hear about how Indian millennials
are responding to the gospel. Joshua will help us to understand the joys and challenges of his ministry,
especially in light of the contextual differences between young people in urban and rural areas.

ABOUT OUR GUEST SPEAKER
Joshua George is a husband, father, minister, and teacher. Supported by OCA, he completed his MDiv and
MTh at the South Asia Institute for Advanced Christian Studies (SAIACS) in 2019. He and his family have
planted a thriving church in India and Joshua also teaches at SAIACS.
As an outstanding candidate, he has now received an OCA Faculty Study Grant to undertake doctoral work
researching how urban educated young people in India respond to preaching. He is currently completing his
PhD through Malyon College in Queensland, whilst continuing to teach at SAIACS.

RAISING LEADERS FOR THE CHURCH IN INDIA
Founded in 1981, SAIACS is an institute for postgraduate theological studies and research in Bangalore,
India. SAIACS provides biblical and contextually relevant theological studies, equipping students to have a
meaningful and significant impact in a diverse range of ministries throughout India, for the glory of God.
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1ST – 6TH MARCH 2022

7TH – 13TH MARCH 2022

FROM THE EXECUTIVE DIRECTOR
REFLECTING ON CULTURES

WELCOME TO NEW BOARD MEMBERS

One of Prayer Alert’s goals is to keep finding ways for
our supporters to reflect on different cultures. That
they are all different is at the heart of OCA’s mission.
We want the gospel to be taught well and disciples
made, so Christ is honoured everywhere. Any cookiecutter approach to ministry training is antithetical to
what is needed.

Following a process over the past year, the OCA board
has welcomed three new members. Their skills and
perspectives complement the existing board and we
are already getting great benefit from them.

I have asked our OCA staff to bounce their ideas
on this theme from a new book “Teaching Across
Cultures”. The lead editor is Dr Perry Shaw, who
recently joined our Board (see right). It is a very
instructive work. The first section provides excellent
theory about teaching in other cultural contexts.
The second half is 31 senior faculty members in 31
different countries writing short (a few pages) advice
for foreign teachers coming to teach in their country.
Now it is not expected that many of our readers
will actually go to teach in a foreign Bible college,
though some do. Rather we hope the brief
summaries we’ve given from some of the book’s
chapters will give us another journey into different
cultures. May our reflections lead you to affirm with
us the importance of
raising up people from
their own place to not
only bring the
gospel, but to teach
the teachers.
It is that to
which we are
committed.
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Dr Perry Shaw – a long term missionary teacher
in Syria and at Arab Baptist Theological Seminary,
Lebanon. He is a competent educationalist and
respected around the world for his thought
leadership in theological education. We have already
benefited from his international perspective and will
create new ways to springboard off his international
consultancy work.
Mr Frederick Lee – has senior leadership
experience in financial services. As an elder in one of
OCA’s supporting churches, Freddie knows, loves and
supports the ministry of OCA. He will also take up
the role as OCA’s Board secretary.
Ms Nicola Gibbs – has worked in management,
chief of staff and board roles in the NFP sector. She
recently completed a Master of Divinity to enrich her
work experience from a Christian perspective.
PLEASE PRAY
O Lord our King and Ruler, thank you for the time
and energy that all the OCA Board members
generously give to this work, and for the
added depth of experience that the three new
members bring. Grant them all great wisdom,
godliness and prayerfulness in the exercising
of their duties. Thank you too for the great
diversity of people and cultures in our world, a
reflection of the richness of your creation. Grant
us humility and teachable hearts as we read this
edition of Prayer Alert. Amen.

THANK YOU
Joan (d. 2019) and Rob Kerr, enthused about OCA during
the shoot of a promotional video in 2017.

VALE ROB KERR
In December 2021 OCA lost one of its great ‘founding
fathers’. Taking the leadership reins in 1990, Rob Kerr
became the third chairman following Kimberly Smith
and Dr Gordon Moyes. Rob had retired early after a
successful career with Hays Consulting, and with his
equally committed wife, Joan, they threw themselves
into understanding and promoting the work of OCA.
At that time, after three years, the organisation was
about to close down but Rob’s energy built the ministry
through the 90’s. Ten years later he stepped back to be
Vice Chairman under John Dingle’s Chairmanship, and
then stepped down from the board in 2003.
‘Off the board’ did not mean Rob's interest in OCA
decreased. It remained a great love of his life and
we would regularly chat about strategy and people.
He would suggest improvements, fill in the history,
and encourage the work and me personally. He was
a valued mentor to me, and we enjoyed each other’s
company.
Rob would often say “OCA has given me much more
than I have given it”. That was humbling because at
a human level, without him, the organisation would
not have survived, let alone progressed as it did in his
time. By contributing to such a valuable ministry, he
was energised spiritually in a way that other Christian
endeavours had not done.
Given all his travel, pitching and giving for OCA, it was
fitting that he was later awarded an Order of Australia
Medal for his contributions. This was an appropriate
earthly reward for his service, but of course the
heavenly reward was where his heart lay.
Rev Dr Stuart Brooking, Executive Director

“Our people must learn to devote themselves to
doing good, in order to provide for urgent needs
and not live unproductive lives.” TITUS 3:14
In Chapter 1 Paul described the tendency of the
Cretans to live poor lives. He has in mind here to
help Christian travellers in need, but it is about
generosity at its most basic level. At OCA we give
thanks for the Spirit’s work in the generosity
of our supporters, but also our partner Bible
colleges who have given to those in need during
COVID.
INCOME - 2021 was our highest income year by
far. We had a $1.5 mil donation for Local Online:
A Global Strategy and $1.83mil from other
supporters. Our income was at a healthy level
given the general stresses in society and that we
were unable to get out and meet people.
PROJECTS – over the year we received $740k for
various projects including some COVID relief work
done by our partner colleges. This is not a core
or ongoing activity, but is fitting for ‘friends’ to
support. We also received over $1.64 mil for Local
Online, including the $1.5mil grant.
FACULTY STUDY GRANTS – we expanded this
support, receiving over $250k. We have about
40 faculty we support around the world to get
higher degrees.
STUDENT SPONSORSHIPS – we received
over $540k for 230 students whom we directly
support in our partner colleges.
Thank you for ‘doing good’.
PLEASE PRAY
Our creator God, thankyou for giving
generous hearts to your people. Grant
wisdom in the use of funds given by OCA
and its partner colleges. Amen.
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14TH – 20TH MARCH 2022

CHALLENGING OUR PARADIGMS
Review of Chapter 2: Thinking Theologically about Teaching and Culture
Lisa Ferguson, Communications and Events Manager, Overseas Council Australia
All of us will be able to think of times when the
Lord has opened our eyes and given us a new
perspective on something. Being open to hear His
voice and renew our thinking are hallmarks of the
Christian life. Changing our perceptions can be an
uncomfortable process, but often these challenges
become a source of great joy and enlightenment,
drawing us closer to Him and His ways.
So it has been for me since joining the team at
Overseas Council Australia in 2019. Specifically,
OCA has been a vital part of challenging my world
view and encouraging me to think critically and
openly about many aspects of Christian life and
service. It has been a joy to reassess some of my
existing paradigms, particularly regarding mission,
theological education and global partnerships.
True to form, our team has recently been reading and
discussing concepts from the book ‘Teaching Across
Cultures. A Global Christian Perspective’ by Perry
Shaw, César Lopes, Joanna Feliciano-Soberano and
Bob Heaton.
I have been reflecting on Chapter 2 written by
Bob Heaton entitled ‘Thinking Theologically About
Teaching and Culture’. Even though we are not all
teachers, there are some terrific insights that apply
to all of us wanting to develop our global awareness.
The chapter teaches us how to partner well with
leaders from other cultures.

construct, but it’s more confronting to be reminded
that our theology is also a human concept. It’s
challenging to assess our own theology and
acknowledge that it is tainted by the fall.
Just because another culture does things
differently, doesn’t make it wrong
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It seems easy to accept that culture is a human

3.

Is it not our international partners who
could ask if Western theology is flawed or
incomplete?

The truth is, our global partners have much to teach
us! The reciprocity of our relationship is part of the
beauty of working across cultures.

PLEASE PRAY
Dear Lord, we are thankful that you disturb
us when we become complacent, challenging
us, and bringing us around to a right way of
thinking. We pray for better understanding
of the myriad of ways other cultures
acknowledge you. We pray for wisdom,
humility and a willingness to learn about
Christian expressions of faith which are
grounded in Scripture. Amen.

Students from Lanka Bible College, Sri Lanka.

Bob raises the point that, as humans, we all tend to
be ethnocentric. We think that our culture is the best
and that we do things ‘right’. Or to put this another
way, we think other cultures do things ‘wrong’, or are
not as ‘correct’ as we are. The truth is, there is nothing
wrong with practicing our Christianity differently, as
long as our interpretation is grounded in Scripture
and nurtures true godliness. As Bob writes, “You
might take your communion with wine or a red
drink; I might take mine with milk.”
Humility and empathy pave the way forward
Rather than holding to our theological and cultural
practices with an iron fist, we must approach
working crossculturally with a humble heart, ready
to learn. Bob questions, “Are we willing to be proven
wrong so that we too can learn?”
These points inspired some animated discussion
within the OCA team and generated the following
questions that are worth reflecting on:
1.

Are we guilty of thinking Western Christian
culture or theological understanding is ‘better’
than the theology of our sisters and brothers in
other nations?

2.

Do we question if churches and colleges
overseas have ‘sound’ theology, when in fact,
Majority World leaders have wrestled deeply

Key light bulb moments from this chapter are:
All cultures and all theology are human
constructs

with concepts like suffering, generosity and the
transforming power of the gospel?
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21ST – 27TH MARCH 2022

INDIVIDUALIST vs COMMUNAL
ENVIRONMENTS
Review of Chapter 3: Three Key Cultural Parameters
Rev Dennis Park, Sydney Director, Overseas Council Australia
Like other authors of this book, the writer of this
chapter, Perry Shaw, is superbly qualified to address
this topic. As I read this chapter, I appreciated his
years of first-hand living and teaching experience
overseas, as well as his subsequent research.
As we are all immersed in our own culture, we tend
to be ignorant of other cultures. That is, until we
find ourselves in a culture clash! This could happen
in Bible colleges halfway around the world, or in
culture-melting pots like Sydney. Understanding the
differences would allow us to be respectful of other
cultures and enjoy our own learning experiences.
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PLEASE PRAY
Heavenly Father, you have created us differently, both
as individuals and as communities. Please address our
ignorance of ways that are different to our own. Help
teachers be aware of the diversity, even within the cultures
where they are working. Let their teaching excel by being
aware of their students’ perceptions and preferences. Thank
you Lord for this diversity and the opportunity for your
Word to be taught around the world. Amen.

the USA and the UK, whether the target object
belongs in group 1 or 2 (see figure on page 8). The
East Asians overwhelmingly chose group 1 whereas
the Westerners overwhelmingly chose group 2. The
study found that the East Asians focus was on the
flower as a whole, while the Westerners tended to
focus on the details (stem of the flower). What does
this mean?
He writes: “… the most important factor appears to
be the extent to which people grow up in individualist
or communal environments. … in general, it would
seem that collectivist societies are more relational
than individualist societies, rural contexts more
relational than urban contexts, and women more
prone to holistic relationality than men. Being aware
of the diversity that may exist among the group you
are teaching can enrich the learning of all. ” 1

Shaw unpacks three of the four key cultural
parameters in this chapter. They are Collectivism
vs Individualism, High vs Low Power Distance, and
Culture and Thinking. The fourth parameter, Direct vs
Indirect Communication is addressed in Chapter 4. Of
the three in this chapter, I found Culture and Thinking
most interesting. Shaw explains that research has
shown 'statistically significant differences' between
cultures when it comes to how people process
information. He notes - "These differences have a
profound impact on the ways in which thinking,
learning and communication takes place from culture
to culture."

He also suggests several tendencies you may
encounter if you come from a more individualistic
and rationalist-empiricist environment and teach in
a more relational and holistic environment. These
might include the learner’s desire for lots of practical
illustrations, their reluctance to work on narrow
research topics, and preference for explanation by
story.

One influential writer in this area is American, Richard
Nisbett, who researched different thinking and
learning patterns between East Asians and European
Americans. He asked people in China, Korea, Japan,

The above is only a small sample of this chapter, and
along with other chapters of the book, it provides a
wealth of insightful knowledge that comes from firsthand experience and years of diligent study.
1.

Page 42

FIGURE
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28TH MARCH – 3RD APRIL 2022

WHAT YOU MEASURE SHOWS
WHAT’S IMPORTANT
Review of Chapter 5: Challenges of Doing Student Assessment in Cross-Cultural Contexts
Dr Pauline Golder, Faculty Study Grant Manager and Francophone Africa Director, SIM and Overseas Council Australia
Joanna Feliciano-Soberano (the Filipino author
of this chapter) and I must have been reading the
same books about education - and drawing similar
lessons. Theological educators from across the globe
also came up with similar conclusions at a recent
ICETE consultation. The key checklist against student
assessments in ministry training is not a traditional
‘What was done in the past?’ or ‘What essay questions
can I ask?’, but How do we know what they know?
Effective training is set up to meet locally relevant
objectives of what the ‘ideal church worker’ knows,
is and does. These are established together with the
people who will be supervising or benefitting from
the ministry of the worker when they leave training.
Instead of the objective being; ‘Can they cite the early
century church fathers?’, they are usually practical,
such as: Can they preach and people understand? Can
they comfort the sick? Can they lead people to Christ?
Or,the objectives are character-related, such as: Do
their reactions reflect patience and love? Are they a
model of Christ-likeness for those they are discipling?
Are they trustworthy with finances?
As Paul says to Timothy and Titus, church leaders
need to know biblical principles and how to apply
them to real life questions and actions in a particular
context. For example: What is my biblical response to
my aunt/uncle’s spirit possession? What should I do
as a Christian when my child is sick, when family are
urging traditional rites? If my family is hungry, how
should I act to supplement my minimal income when
corruption is commonplace?
Dr Feliciano-Soberano’s chapter also brings out
09 common mistakes when teaching in a different

cultural context and creating assessments:
• using colonial languages (instead of the students'
language).
• assuming that thinking patterns and study habits
are the same as Westerner’s - critical, analytic and
individualistic, instead of perhaps experiential,
holistic, and community-oriented.
• imposing Western academic expectations so
students struggle to meet them instead of
gaining real insight and practice.
So how a student is assessed is equally important as
what is assessed. For example:
• Showing someone preaches well and is
understood can be determined by giving a
sermon in front of the class, or submitting
a video, and then combining these with
audience feedback. The adaptation of language,
illustrations and logic type to the context
becomes clear. This is better than, for instance,
writing long essays on preaching theory.
• Instead of exam short answers on historical
church heresies, do a role play or debate
responding to a similar heresy currently prevalent
in the region. This demonstrates love, theological
understanding and an ability to defend the faith.
• Instead of a dissection of the Greek term ‘agape’,
the sacrificial love that a future minister has
for all people in his or her daily life should be
observed by teachers, fellow-students or ministry
supervisors. Then teachers can be confident these
learners leave their institution ready for ministry
with real people in real contexts.

PLEASE PRAY
Dear God, thank you that your Word is powerful and practical and can be applied to the everyday. Help
teachers who are presenting your truth to be adept at relating your work to real-life situations. Assist
them to see the challenges and heresies impacting the regions in which they are serving. Help them use
Scripture to address these. Amen.

Preaching at Arab Baptist Theological Seminary, Lebanon.
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4TH – 10TH APRIL 2022

THEOLOGICAL EDUCATION’S
EMANCIPATORY ROLE
Review of Chapter 7: Emancipating Cross-Cultural Teaching
Dr David Turnbull, Program Director for Local Online: A Global Strategy, Overseas Council Australia
Theological education provides powerful
transformative learning environments.

journey. The result? Transformed personal and
communal identities.

In chapter 7, Nicolás Panotto and César Lopes discuss
one significant area for transformation: the political
and cultural dialogue experienced by theological
students. Students enroll from backgrounds of
historical and cultural legacies of domination, social
inequality, political tensions, and power imbalances
based on ethnicity. The contexts of Africa, Asia and
Latin America are littered with examples which often
stem from colonial heritages. Culture as a coping
mechanism tends to legitimise and normalise these
existing patterns of relationships, dynamics, and
social stratifications.

The authors suggest three ways to create learning
environments to achieve the goal of emancipation.

Theological education can facilitate those students
grappling with oppression and cultural imperialism
to address power inequalities. They do this by
drawing on a biblical understanding of justice and
addressing tensions between cultural traditions and
the Christian faith. Theological education provides
a third space for “creative and transformative
mutual learning” and the opportunity to empower
through “local emancipatory knowledges” rather
than “coercive imposition.” This will result in new
discourses, knowledge and perspectives, born from
the encounter that allows us to build something
innovative. The opportunity comes through the
transformative power of the Christian message seen
through the actions of Christ (Luke 4:16ff), and the
new creation that emerges through the conversion

11

First, innovation and transformative learning
occurs when activated by content integration from
other perspectives, including local knowledge and
experience (page 113).
Second, the faculty can produce a safe discussion
space in a culturally appropriate way to allow
students to dialogue on the types of socio-cultural
and political issues arising from their contexts.
These issues contribute to division and inequality in
relation to Scripture and theology. Cultural areas to
address include learning styles, values, and group
dynamics.
Third, healthy attitudes of humility and solidarity
contribute to nurturing and promoting local
emancipatory knowledges. These responses help
students to “live between the dark places and the
splendour of the Christian faith” (page 117).
As supporters of Overseas Council Australia, I
encourage you to be praying for our partner
colleges' faculty as they respond sensitively to the
social-cultural issues of their given context, and
establish safe learning environments for dialogical
conversations to occur for transformation.

PLEASE PRAY
Heavenly Father, we are so thankful that your Word is liberating, loosening the chains of bondage with
which many students have had to live. We also give thanks that through education in Scripture, this
emancipatory knowledge will be enacted with humility and solidarity, as per your command to love
one another. Amen.

Faculty from the Asia Graduate School of Theology, Philippines. Dr Theresa Lua (centre) is now Director of Global Theology Dept for
the World Evangelical Alliance.
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11TH – 17TH APRIL 2022

18TH – 24TH APRIL 2022

PREPARATION AND
THOUGHTFULNESS

I WISH I KNEW THIS EARLIER!
Review of: Teaching Cross-Culturally in North-East India
Rev Dennis Park, Sydney Director, Overseas Council Australia

Review of: Teaching Cross-Culturally in India
Bishop Stephen Hale, Victorian Director, Overseas Council Australia
India is a vast country with a massive population.
The fact that there is a separate chapter in the
book on North-East India highlights the significant
regional differences that are evident across the
country.
The chapter on India is incredibly helpful in outlining
a range of cultural observations that are essential
to be aware of. This relates to religion, culture,
language, dress, hospitality, education, family, and
more. Much of this could seem self-evident, however
the information provided illustrates the wide
range of areas that require proper preparation and
thoughtfulness in order to not cause offence.
There are many areas of which to be aware if one
wants to teach effectively in India or, by extension,
with the Indian diaspora in Australia. The writers
capture the incredible disparities between rich
and poor, educated and uneducated, and therefore
the complexities related to connecting and
communicating. India has a large middle-class of
which we are familiar, as many now live in our own
communities. India’s caste system cuts across all

aspects of the culture.
Of the many areas highlighted, here are a few that
stood out:

• The complexities of behaving in a culturally

sensitive manner. This relates to dress, language,
greetings, socialising and many other areas. For
instance, "It is very important to remember that
Indians respect sacred texts. Consequently, you
should avoid placing the Bible on your legs or on
the chair next to you, and never place the Bible
on the floor." (pg 175)

• How one teaches in a culture that respects the

teacher and where interaction isn’t necessarily
the norm is also a large challenge. Students
may be reluctant to ask questions or respond
to questions out of a desire to not be seen to be
disrespectful to the teacher.

• In many contexts, rote learning is still the norm.
This is a great chapter and it is an excellent resource
for those who engage with India and its people.

Rev. Sudara Raj from Allahabad Bible Seminary, India.
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PLEASE PRAY
Dear Lord, we pray your Word will reach the people of
India. We pray for the teachers of the Gospel that they will
be respectful of the traditions, customs and norms. We
know your compassions are new every morning. Yet we,
as humans, are far less understanding of others. Help us to
appreciate and respect ways different to our own. Amen.

North-East India geographically sits between India
and China and also borders with Bangladesh and
Myanmar. The region was absorbed into India in
1947 but it has a distinct culture and ethnicity. As
such, this chapter of the book deals exclusively with
North-East India.
I have had the privilege of visiting this region on
numerous occasions over seven years, including
working alongside the local residents. It was very
refreshing to read this chapter and learn from the
citizens of the region. At the same time, there were
some embarrassing moments when I realised I was
guilty of making the very same errors discussed in
this chapter. How I wish I had known some of this
information earlier!
Written by faculty of the Shalom Bible Seminary
and Oriental Theological Seminary in Nagaland, this
chapter describes cultural, political and postcolonial,
historical, religious and educational aspects that are
helpful for teaching cross-culturally in this region.
What stood out for me was their insightful
observation into their education patterns. The
writers were able to identify some of their
challenges. For example, “dominant memorisation
and assessment-by-exams patterns remain a

challenge.” More recently, they are “moving to more
interactive approaches to learning”, but “many
students are still not used to articulating their
personal ideas and perspectives.” They may still
“prefer the teacher to provide ready-made notes and
direct answers.”
Going beyond just the content of these reflections
to the style and emphases that are evident in the
chapter, a person teaching cross-culturally in this
region would need to be aware of this challenge
and not succumb to the easy option of just dumping
the knowledge on students. This may even be seen
as adapting to their teaching style. But that would
not be helpful. Rather, in order to truly help them
with their challenge, a teacher would promote more
interactive classrooms and encourage students
to be active participants. Additionally, a teacher
would also need to find effective ways to do that,
like having smaller discussion groups in class and
building positive relationship with the students both
in and out of classes.
Of course, it is not that simple as there is much more
to think and discuss. Certainly, the points covered
in this chapter are good conversation starters for
movement in the right direction.

PLEASE PRAY
Dear Father, we pray for Gospel students in North-East India. We pray they will find their own voices
in seeking to learn about you, and in expressing gratefulness for your gifts. Similarly, we pray for the
teachers, that they might take up the challenge to extract the best from these students by introducing
more culturally helpful learning practices. Please inspire them Lord. Amen.
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Student from Lanka Graduate Centre, Sri Lanka

25TH APRIL – 1ST MAY 2022

SENSITIVITY, GRACE AND
PATIENCE
Review of: Teaching Cross-Culturally in Sri Lanka
Rick Timberlake, Director of Operations, Overseas Council Australia

One of the big take home messages of this book is the great complexity involved in crossing into any one culture.
There are many different issues requiring the attention of an aspiring cross cultural teacher! May this summary
grow your understanding of what is involved and inspire you to pray for Christians crossing cultures - for humility,
a willingness to adapt and prayerful reliance on the Lord!
It is important to consider and be sensitive to Sri
Lanka’s colonial past with the West when teaching or
dealing crossculturally with its people. Much pain is
still felt by its locals from this historical experience.
For instance, there is deep scepticism among Tamil
students of the book of Mahavamsa*, and it is best
not to reference it when talking about Sri Lanka’s
roots.
There are many cultures, languages and ethnicities
in Sri Lanka, with the main one being Sinhalese.
Religious diversity is a feature with Buddhists
making up a large proportion at roughly 70%,
Muslim and Hindu make up much of the remainder
and Christianity comprises approximately 8%.
Most students are of Hindu or Buddhist background
with many schools being interdenominational.
Hence, some sensitivity is needed on topical and
divisive issues such as the Holy Spirit, gifts of the
spirit, prosperity doctrine, end times, divorce,
baptism, and cessation of the gifts. A critical
approach of these can be viewed as an attack on
their church and should be covered with sensitivity,
grace and patience.
Movies are seen as inappropriate in some Christian
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circles and any reference to these should be covered
with caution. Many activities such as drinking,
smoking and spending time in private with the
opposite sex, that may be acceptable in Western
Christian countries, are frowned upon in Sri Lanka.
The education system in Sri Lanka is memory
centred, and extra effort is required to foster
creative engagement and independent thinking
in the classroom. Information is often one-way
from teacher to student, and questioning a teacher
can be seen as a sign of disrespect. Plagiarism is
considered normal practice among students and
careful guidance is needed when dealing with this
issue. It is rare for students to call a teacher by their
first name, and “sir” and “madam” are preferred as a
sign of respect.
English is often a second or even third language, so
clarity and simplicity of speech are essential. The use
of practical examples that are beneficial and relevant
to the lives of Sri Lankans are more likely to reach the
audience successfully.
* The Mahavamsa (5th century CE) is a chronicle of Sri Lanka’s history
written as an epic poem by Buddhist monks. It is written from a
Sinhalese Buddhist majority perspective.

PLEASE PRAY
Thank you God for people who have a heart for learning about you. We pray for the people of
Sri Lanka, that the teachers working in this country can be sensitive to its norms and
expectations. We pray educators can be clear in their language when expressing your truth.
Please be with the students of the Word and let grace and patience prevail. Amen.
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2ND – 8TH MAY 2022

Prayer at the Africa Mile Deep Conference 2020.

TO SHOW LOVE IS TO SEE
ANOTHER
Review of: Teaching Cross-Culturally in Lebanon
Linda Peterson, Project Manager for Local Online: A Global Strategy, Overseas Council Australia
If you were to google the phrase “The Arab World”
you would find the definition “…22 countries in the
Middle East and North Africa”. However, for many
people that live in this region the term “Arab/Arabic”
is difficult and problematic. There are varied tribal,
linguistic, gender and cultural differences between
the countries of the Middle East/North Africa (MENA)
region. In some places the culture may be expressive;
in another tempered; and in other places defined
gender roles may be important. Many people in the
region speak Arabic, but in some places it may be a
person’s second or third language. Most people in
the region would not consider themselves Arabic,
and to be defined as Arabic would be offensive,
especially if a person’s home country is denigrated
by the term.
Interreligious issues are also a prominent part of
life in the region. We may think little of discussing
other religions, but in Lebanon you should never
speak in a derogatory way about Islam or Muslims.
Islam is the dominant religion in the MENA region
and many people, including Christians, carry a deep
love for their families and pain from discrimination
or persecution. It would be easy to hurt someone
through insensitive comments about Islam, even
from a well-meaning perspective.
In the context of a Bible college, cultural differences
are an important consideration when teaching
students. A student’s life context and history will
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affect how they relate to someone from the West
and how they learn. Students will have their own
view of someone from the West, and may regard
their teacher as wealthy, or as a person with a
position of authority. Students may seek to align
themselves with this perceived position of power,
while others may feel threatened by it. Teachers and
visiting instructors need sensitivity and awareness
in order to navigate and manage the cross-cultural
differences in their student relationships and in how
they teach.
When I reflect on these challenges I’m reminded of
the cultural lens through which I see the world. At
the same time I am challenged by the thought that
other people view and understand me through their
own lens. I’m reminded that to show love is to see
another, and to see another we must prayerfully
seek to understand and relate to each other on the
common ground of Christ’s grace and love.
Pray for our brothers and sisters at Arab Baptist
Theological Seminary (ABTS) in Lebanon, as well as
the visiting teachers, that they would continue to
be sensitive in understanding cultural differences as
they seek to train strong Christian leaders. Pray that
the Lord will bring answers to longstanding suffering
and conflict. Pray that teachers and students find
mutual respect and understanding that will open the
pathways of learning.

PLEASE PRAY
Dear Lord, we pray for steadfastness of thought for those teaching and learning in Lebanon.
We pray that sensitivity and understanding of cultural imperatives will direct teaching in this
country. In essence, we pray the commonality we share in Christ Jesus will transcend any
differences. Heavenly Father, we trust in your guiding hand and look to it for solace. Amen.
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9TH – 15TH MAY 2022

COMMUNITY SHAPES
THE INDIVIDUAL

PLEASE PRAY
Dear Father, please bring unity where there is stark difference. Where we see disconnect in the
cultural expressions of other countries, help us to be unified in the light of your saving grace. We
thank you for both our individuality and sense of community. Help us recognise we are unified in
Christ, notwithstanding our human prejudices. Amen.

Review of: Teaching Cross-Culturally in Africa
Kathy Mildenhall, Sponsorship Program Manager, Overseas Council Australia
Secularism vs spirituality
Africans in general are extremely religious and
sensitivity to the spiritual is very strong. This is in
stark contrast to the West’s growing, and sometimes
militant, secularism. For the African, the sacred and
the secular, and the supernatural and the natural,
are inextricably linked. The influence of African
traditional religions can still be a strong pull, even
though in many African nations the majority identify
as Christian. In fact, even those who attend church
may seek out a traditional healer in secret during a
time of trouble.
Many worship times have a more exuberant feel
than in the West. In Nigeria, for example, it is
recommended that you participate joyfully in
the devotional activities on campus. Most major
denominations will deal with issues of demon
possession, and a cessationist theology may seem
incomprehensible. Also, the influence of the
‘prosperity gospel’ is huge across the continent.
Individuality vs community relationships
Social relationships across the continent are
paramount. One must know where one fits in the
heirachy and act accordingly. Life is people-centred
and holistic, not individual and compartmentalised.
‘I am because we are’ is a better fit than ‘I think
therefore I am’.
An African’s community shapes an individual’s
identity. This is closer to the Bible’s 'many parts
but one body'; the expectation that each part
19 be joined and work towards the good of the

whole (1 Corinthians 12:12-27). This is in stark
contrast to Australia, which is ranked as one of
the most individualistic nations in the world*. Our
assumptions regarding our free will and the primacy
of personal choice often unwittingly permeates
both the way we interpret the gospel and our
commitment (or lack thereof) to local fellowship.
In Zambia, learning a few phrases such as ‘thank you’
and ‘how are you?’ in one of the local languages will
go a long way to encourage relationships. Respect
for seniors, modesty, and hospitality are all regarded
highly.
How people learn
Oral and often rote learning is the norm. In
Mozambique for example, written texts will be a
source of great stress. Students will often do better
in demonstrating what they have really learned
when they can present orally.
In Zambia and elsewhere, plagiarism is common –
some students see it as a form of working with and
getting help from others.
Ethiopians are intensely proud of their history as one
of only two non-colonised nations in Africa (Liberia
is the other). But in other places, visitors need to be
mindful of not bringing neo-colonial attitudes.
* Australia scores 90 (very individualistic) - compared to
Ghana’s 15 (highly collective). These insights are taken from
Hofstede comparisons between Australia and Ghana
www.hofstede-insights.com/country-comparison/ghana/
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16TH – 22ND MAY 2022

COMMUNITY OVER SELF
Review of: Teaching Cross-Culturally in Benin and Togo
Kathy Mildenhall, Student Sponsorship Manager, Overseas Council Australia
Benin and Togo are two small nations in
Francophone West Africa. In this chapter, three
Baptist Bible colleges from these nations share their
cultural insights.
One way community over self is expressed in Benin
and Togo is in the importance of personal greetings.
Unlike Australia, personal greetings place the
individual in relation to his or her family and tribal
group.
The place of authority is also very different. Whereas
Australia is regarded as one of the most egalitarian
societies in the world,* in Benin and Togo respect for
authority influences every area of society, including
schools and churches. People generally accept a
hierarchical order in which everyone has their place,
and the best leaders are benevolent autocrats.
Teachers should not require people to call them
by their first name, and elders should always be
respected.
History is also very important. In Benin they have
a saying “The old rope weaves the new”. Strong
feelings remain regarding colonisation and slavery,
and Westerners need to come with humility
and be careful not to play a ‘civilising’ role when
teaching, or to be seen to flaunt their wealth. In
extreme cases, this wariness of neo-colonialism
has led to white people being perceived as spies or

intelligence agents. In the past, many missionaries
have demonised cultural customs, but the cultural
richness of Africa means that students can provide
many examples of things which illustrate biblical
text. Examples include the rules of decency, taboos,
proverbs and more.
Communication is primarily oral. Listeners learn
and remember more easily when the presentation
sounds like a story. Concrete examples and personal
experiences reinforce learning. Beninese and
Togolese prefer to use images, proverbs, songs,
stories and anecdotes, rather than direct ‘rationalist’
speech. A person’s actions and demonstration of
skills will be noticed before your words will be taken
seriously. Basic education is gendered: the father
oversees the education of the boys and the mother
of the girls. The most natural methods of learning are
active and interactive, as well as clear step-by-step
guidance in how to succeed. Lots of encouragement
can help to overcome the fear of failing.
* Hofstede Insights: Power Distance – the extent to which
people expect power to be distributed unequally. Australia
scores 38 (expects equality), Ghana scores 80 (expects
hierarchical structures).These insights are taken from
Hofstede comparisons between Australia and Ghana (which
neighbours Benin and Togo) .
www.hofstede-insights.com/country-comparison/ghana/

PLEASE PRAY
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Dear Jesus, we know that respect for hierarchy differs from culture to culture. We acknowledge your
position as King of Kings everwhere. Please be with those bringing your Good News to the people of
Benin and Togo. Let this be done with respect and humility, with your grace being evident among
the cultural givens of this region. Ultimately, we pray for the nurturing of people to become strong
Christian leaders. Amen.

Leaders praying in Nairobi, Kenya in 2019.
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23RD – 31ST MAY 2022

IS THERE ROOM FOR
THE OUTSIDER?

Outsider missionary should learn about the culture
of the people. One needs to have the time to see,
smell, touch, taste and listen to the culture of an
area. This is found during interactions with locals
amid their daily lives.

Review of: Teaching Cross-Culturally in Brazil

The local

Nancy Wanjiku Njagi, Africa Director, Overseas Council Australia

Local institutions and communities underestimate
their abilities and resources. This section of the
book points out instances where locals contribute
to the exaltation of the Outsider as being better
and attractive, portraying a neo-colonial mentality.
The local people will be quick to attend training
conducted by an Outsider, as opposed to those
conducted by a local professional. They will be
attracted to enrolling at institutions in the West and
bypass credible institutions in their home countries.
It is like what Jesus said: “no prophet is recognised in
his or her own town”. I see a lot of this happening in
Africa. This scenario needs to change to encourage
authentic teaching and learning. Other dynamics,

Overseas Council Australia supports theological
education that is contextual. OCA advocates that
the faculty members within partner institutions are
trained to teach and reflect contextually, and that
students are trained within their contexts. With this
in mind, it was refreshing to read the section on
Teaching Cross-Culturally in Brazil (pages 271-274
of 'Teaching Across Cultures'). On reading this, one
can pick an emphasis on contextual teaching and
learning for theological education that transforms
people and communities. Additionally, the do’s
and don’ts for the Westerner or Outsider coming
to teach at theological colleges in Brazil are clearly
enumerated, together with the role of the local
institution, student, or professor.
I write this article through my lens as an African
scholar and practitioner in urban mission and
development. My thoughts are drawn to researching
the mission of the church within the Favelas (slums)
of Brazil…that for another day!
The Westerner or the Outsider
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The writer of this section briefly describes theological
education in Brazil as a field of study that has been
growing for about 140 years, with more than 250
under graduate recognised academic programs by
the Ministry of Education. This translates to the fact
that the country has grounded theological scholars
who are well read and have produced published
work. This work may be missed by an Outsider

because local theologians publish in Portuguese.
In regard to religion, Brazil is still very much
Catholic with upcoming Pentecostal and Evangelical
churches, including prosperity gospel expressions.
This leads one to the question - Is there any need
for a missionary Outsider to come and teach at
a theological college in Brazil? If Brazil is well
grounded in the field of theology, what would the
role of an Outsider missionary be at a theological
school? Remember we began by emphasising the
need for contextual teaching and learning. What
context would the Outsider missionary be bringing
to their teaching at the local college? A pastor in
training at the local college needs to graduate with
the knowledge and skills of how the Word of God
applies to everyday life within their context, which
may not be fully expressed by an Outsider.
There is room for the Outsider to get involved.
However, it requires attentive listening and
responding to the needs presented by the local
institution. Of great importance, which may
sound paradoxical, is that local communities and
institutions have localised solutions and locally
available resources. If tapped into, they can go a
long way to solving identified needs. The section on
cross-cultural teaching in Brazil identifies librarians,
local professors and literature written by the local
scholars, as resources available to the Outside
lecturer. I cannot stress enough the fact that the

such as certain privileges for the Outsider missionary,
to which the local professor may not be entitled, may
come into play.
Conclusion
The field of mission and service requires meaningful
collaboration, partnerships, and networks. Those
serving in Brazil mention the importance of
fostering collaboration with likeminded people
and organisations from regions that share similar
struggles, such as Asia, Africa, Eastern Europe and
Latin America. Places like Brazil, Africa, and Latin
America share common challenges such as poverty,
inequality, injustice, human suffering, power
struggles, and the diverse and large presence of local
churches in communities.
Teaching across cultures should embrace issues
of contextualisation and the realisation that local
communities are not empty vacuums. God is forever
at work in communities and among His people.

Church of São Francisco de Paula in the City of Goiás, Brazil

PLEASE PRAY
Dear Heavenly Father, help us
recognise that teaching in some of
these communities will be challenging
and different, and that a contextual
appreciation is necessary. Please God
assist those travelling to places like Brazil,
Latin America and Africa, to be mindful
of the complexities these countries face.
Thank you Lord for being at work in
communities across your world. We praise
you for your grace to all people. Amen.
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SUPPORT A GRASSROOTS PASTOR FOR $1 A DAY

HOW YOU CAN SUPPORT
THE WORK OF OCA

Many pastors and church planters in the developing world struggle to access the training they need.
They have the passion, but they need to learn how to minister effectively in Christ’s name. Your provision
of $365 will allow a pastor or church planter to complete a Biblical training course created and run by a
local Bible college.
For more information, email kathy@overseascouncil.com.au

By giving through OCA you can be confident that your funds will go towards growing God’s church and impacting
communities as competent leaders are trained for ministry in their own country.
When you give to OCA you can specify the partner college that interests you and the student or project you want
to support. We do not operate a ‘general pool’ from which we give, but rather invite our supporters to nominate
what God has put on their heart.

CONSIDER A BEQUEST

SOME PRACTICAL OPTIONS FOR YOU TO CONSIDER:

I bequeath [the whole/a percentage/something specific/residue] of my estate to Overseas Council
Australia ABN 68 092 388 746 or any successor organisation of Overseas Council Australia (whether by
way of merger, amalgamation, transfer of substantially the whole of its assets or however) for purposes
that it shall determine, and this bequest will be free from all duties. The receipt of this bequest by
any authorised officer of Overseas Council Australia or its successor shall form a valid discharge to my
executor.

SPONSOR A STUDENT
There can be few greater causes than training leaders for the church; equipping and teaching individuals who
will emerge as resourceful, indigenous Christian leaders in their context. OCA supports men and women who
preach and teach the redeeming love of Jesus. You can commit to finance a student’s study needs for $2,200 per
year or find a few friends who will join with you to fund the scholarship. Sponsorship funds can be paid monthly,
quarterly, six monthly or yearly.
For more information, email kathy@overseascouncil.com.au

SPONSOR A FACULTY MEMBER

We are thankful that in past years numerous people have included OCA in their will. The Board of OCA
invites you to join in this program. It is as simple as adding the following phrase in your will, or as a
codicil to your existing will. It helps to have a lawyer involved and to explain your intentions to your
family.

If you wish to make known your intentions to include OCA in your will, please advise our Executive
Director, Stuart Brooking. You can also let us know how you’d like your gift distributed.
For more information, email stuart@overseascouncil.com.au
Havilah Dharamraj lecturing at South Asia Institute of Advanced Christian Studies

OCA has identified that a key way to lift the learning experience of students is to lift the competence of
the faculty. We support faculty members doing masters and doctoral studies in their region or by distance
education, so they can stay at their college. This greatly reduces the cost compared to training in the West.
Furthermore, their studies are more relevant and suitable for the context of ministry in the developing world.
For more information, email office@overseascouncil.com.au

SUPPORT A PROJECT
Our partner colleges are constantly evaluating what resources are needed to make their institutions run at
optimum efficiency. Sometimes a college will need funding to develop an outreach strategy, or to provide IT
infrastructure to their campuses. Sometimes they simply need to purchase new, good quality library books. You
can donate towards a project that will make a significant difference to our partner colleges. Current projects,
including Local Online, are listed on the ‘Giving To Growth' page of our website.
www.overseascouncil.com.au/your-story/giving-to-growth
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